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KIRCHHOFF Automotive Energy Management Policy

KIRCHHOFF Automotive is a family-owned company. The current leadership represents the
fourth generation of the family. As a global leader in the development and supply of best-
in-class structures for vehicle bodies and chassis, we offer body solutions that make
tomorrow’s mobility environmentally friendly and safe.

In the management, planning, and conducting our business activities, we are committed to
sustainable development and economic growth through the efficient consumption and use
of energy across the organization.

KIRCHHOFF Automotive sets out the guidelines for improving energy efficiency in both
a global and local environment. Our business model takes into account factors arising from
the organization's context and decisions in terms of stakeholder needs and expectations, the
achievement of company objectives, and the integration of the energy management system.

KIRCHHOFF Automotive commits to the continuous improvement of production and
supporting processes through the monitoring of Energy Performance Indicators, the
acquisition of energy-efficient products and services, as well as the design of technological
improvements that are opportunities to improve the organization's energy performance.
This commitment is reflected in our pursuit and maintenance of certification to the
international Energy Management Standard ISO 50001, and in ensuring that we consistently
identify and comply with all legal and other applicable requirements related to energy
efficiency, use, and consumption.

KIRCHHOFF Automotive defines, establishes, and documents Energy Performance Indicators
and objectives to monitor, measure, and continuously improve energy performance across

all its activities, ensuring effective and efficient energy use throughout its processes.

KIRCHHOFF Automotive is committed to the continual improvement of the Energy
Management System and the enhancement of energy performance, as well as to ensuring
the availability of information and resources necessary to achieve the objectives and targets

defined in the energy management programs.

Employees are provided with training and development opportunities to ensure they possess
the necessary competencies to perform their duties effectively, thereby contributing to the
improvement of the organization’s energy performance and its sustainable development.

This policy is communicated to all employees and is made publicly available to all interested

parties.
Wolfgang Kirchhoff Dr. Jochen Luft Hagen Reck Dr. Heiko Engels
Chief Executive Officer Chief Operating Officer Chief Financial Officer Chief Technology Officer

Identification number: G_POL_ENV_01
Version: 3.0



